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Existing Eutaw Street Elevators
(Two Elevators) 
Typical Level: Levell- Level 9 B-1 



Existing Eutaw Street Elevators
(Two Elevators) 
Typical Level: Level 1- Level 9 B-2 



I 

Existing Eutaw Street
Roof Level B-3 



Paca Street Elevator
(One Elevator) 
Ground Floor 



Paca Street Elevator
( One Elevator) 
Typical Level: Level 1- Level 9 
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Paca Street Elevator
(One Elevator) 
Roof Level B-6 



Eutaw Street Side
Machine Room 



Paca Street Side
Machine Room 
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MAYOR AND CITY COUNCIL OF BALTIMORE CITY 
BALTIMORE CITY CODE, ARTICLE 5, SUBTITLE 28 

MINORITY AND WOMEN'S BUSINESS PROGRAM 

MBE AND WBE PARTICIPATION 
COMMITMENT FORMS 

Name of Bidder (Proposer) ___________________ _ 

Address _________________________ _ 

Contracting Agency: _____________________ _ 

Contract (Project) Title: ___________ _________ _ 

Contract Number: ________ _ 

Bid Due Date: _________ _ 

The Overall MBE goal is 6% 

If MBE Sub-Goals Apply: 

African American .... . 
Asian American ...... . 
Hispanic American .. . . 
Native American ... . . 

N/A% 
N/A% 
N/A% 
N/A % 

The WBE goal is . 1% 

THIS PACKAGE OF MBE AND WBE PARTICIPATION 
COMMITMENT FORMS IS DUE WITH THE BID. 

FOR MORE INFORMATION OR ASSISTANCE WITH THESE FORMS CONTACT: 

Minority and Women ' s Business Opportunity Office (MWBOO) 
Baltimore City Department of Law 
Room 101 , City Hall 
100 N. Holliday Street 
Baltimore, MD 21202 
(410)396-4355 
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PART B: MBE/WBE AND PRIME CONTRACTOR'S 
STATEMENT OF INTENT 

COMPLETE A SEPARATE FORM FOR EACH MBE AND WBE 
NAMED IN THIS BID. 

(Make additional copies of this form as needed) 

PART A: INSTRUCTIONS MUST BE REVIEWED BEFORE COMPLETING THIS 
FORM, WITH PARTICULAR ATTENTION PAID TO SECTIONS 2, 3a and 3f 

Name of Prime Contractor: _____________________ _ 

Name of MBE or WBE (circle one): _______ _ _________ _ 

Brief Narrative Description of the Work/Service to be performed by MBE or WBE: 

Materials/Supplies to be furnished by MBE or WBE: 

Subcontract Dollar Amount: $ (If this is a requirements 
contract, the subcontract dollar amount may be omitted; however, the subcontract percentage 
must be included.) 

Subcontract percentage of total contract: _____ % (This is not considered material 
information for lump sum contracts.) 

(If MBE sub-goals apply, please indicate the sub-goal covered by this Statement of Intent.) 
African American: % Asian American : % 
Hispanic American: % Native American: % 

The undersigned Prime Contractor and Subcontractor agree to enter into a contract for the 
work/service indicated above for the dollar amount or percentage indicated to meet the 
MBE/WBE participation goals, subject to the Prime Contractor's execution of a contract with the 
City of Baltimore. The Subcontractor is currently certified as an MBE or WBE with the City of 
Baltimore Minority and Women 's Business Opportunity Office to perform the work described 
above. 

Signature of Prime Contractor (REQUIRED) Date 

Signature of MBE or WBE (REQUIRED) Date 

CHANGES TO INFORMATION ON THIS FORM THAT ARE MATERIAL TO THE AGREEMENT BETWEEN 
THE PRIME CONTRACTOR AND MBE OR WBE MUST BE INITIALED BY BOTH PARTIES. 

Rev 7/20115 



PART C: STATEMENT OF INTENT TO SELF-PERFORM 

PART A: INSTRUCTIONS MUST BE REVIEWED BEFORE COMPLETING THIS FORM, 
WITH PARTICULAR ATTENTION PAID TO SECTION 2, 3a, 3b and 3f. 

Name of Prime Contractor: _ __________________________ _ 

Self-Performance to be counted toward the MBE __ _ or WBE ___ goal. (Check One) 

Brief Narrative Description of the Work/Service to be Self-Performed by the Prime Contractor: 

Materials/Supplies to be furni shed by the Prime Contractor: 

Total Dollar Amount of Work/Services to be 
Self-Performed by the Prime Contractor on this Contract: $. ______________ _ 

Total Dollar Amount of Self-Performed Work 
to be counted toward the MBE or WBE Goal: 
(May count up to 50% of the total dollar amount of self-performed work): $ ________ _ 

If thi s is a Requirements Contract, you may omit the Dollar Amount; however, the Percentage must be included. 

Total Percentage of Total Contract to be 
Self-Performed by Prime Contractor on this Contract: _______ % 

Percentage of Self-Performed Work 
to be counted toward the MBE or WBE Goal: 
(May count up to 50% of the total percentage of self-performed work): _______ % 

(If MBE sub-goals apply, please indicate the sub-goal covered by this Statement of Intent.) 
African American: % Asian American: % 
Hispanic American: _ _ _ % Nati ve American: ___ % 

The undersigned Prime Contractor agrees to Self-Perform the Work/Service indicated above for the 
Dollar Amount and/or Percentage indicated to meet the MBE/WBE participation goals, subject to the 
Prime Contractor's execution of a contract with the City of Baltimore. The Prime Contractor is currently 
certified as an MBE or WBE with the City of Baltimore Minority and Women's Business Opportunity 
Office to perform the work described above. 

Signature of Prime Contractor (REQUIRED) Date 
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PART D: MBE/WBE PARTICIPATION AFFIDAVIT 

The Undersigned authorized representative of Contractor does hereby make the following 
Affidavit: Contractor has read the Bidder Information and Instructions regarding the MBE/WBE 
Program. Contractor acknowledges the MBE goal of" 6 ·% and the WBE goal of 1 .% for this 
contract. Contractor has achieved the following participation: 

MBE-$ _________ or ___ % and WBE-$ _________ or ___ % 

of the total contract amount which is $ _ _ ______________ _ 

My firm has made good faith efforts to achieve the MBE and WBE participation goals for this 
contract. I understand that, if awarded the contract, my firm must submit to the Minority and 
Women's Business Opportunity Office (MWBOO) copies of all executed agreements with the 
MBE and WBE firms being utilized to achieve the participation goals and other requirements of 
Article 5, Subtitle 28 of the Baltimore City Code (2014 Edition). I understand that these 
documents must be submitted prior to the issuance of a notice to proceed. 

I understand that, if awarded the contract, my firm must submit to the MWBOO canceled 
checks and any other documentation and reports required by MWBOO verifying payments to the 
MBE and WBE firms utilized on the contract. 

I understand that, if awarded this contract and I find that I am unable to utilize the MBEs or 
WBEs identified in my Statements of Intent, I must substitute other certified MBE and WBE 
firms to meet the participation goals. I understand that I may not make a substitution until I have 
obtained the written approval of MWBOO. 

I understand that, if awarded this contract, authorized representatives of the City of Baltimore 
may examine, from time to time, the books, records and files of my firm to the extent that such 
material is relevant to a determination of whether my firm is complying with the MBE and WBE 
participation requirements of this contract. 

I do solemnly declare and affirm under the penalty of perjury that the contents of the 
foregoing Affidavit are true and correct to the best of my knowledge, information and belief. 

Contractor Company Name Signature 

Address Print Name and Title 

Sworn and subscribed before me this __ day of , in the year _ __ _ 

Notary Public 
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PART F: SUBCONTRACTOR UTILIZATION FORM 

THIS FORM MUST BE INCLUDED WITH REQUEST FOR FINAL PAYMENT. 

Prime Contractor's Name: - ---------------------------

Contract Number and Title:------------ --------------

Total Contract Dollar Amount: _______________________ _ 

Provide the following information for EACH and EVERY subcontractor, both MBE/WBE and 
NON-MBE/WBE used on this contract. (Make additional copies of this form as needed). 

Name of Subcontractor 

Race/ethnicity AND gender of subcontractor's owner 

Dollar amount paid to date 

Name of Subcontractor 

Racelethnicity AND gender of subcontractor's owner 

Dollar amount paid to date 

Name of Subcontractor 

Race/ethnicity AND gender of subcontractor's owner 

Dollar amount paid to date 

Prime Contractor' s Signature 

Rev 7/20115 

Goods or services provided on subcontract 

Dollar amount of subcontract 

If amount paid to date is less than subcontract dollar amount, 
explain why. 

Goods or services provided on subcontract 

Dollar amount of subcontract 

If amount paid to date is less than subcontract dollar amount, 
explain why. 

Goods or services provided on subcontract 

Dollar amount of subcontract 

If amount paid to date is less than subcontract dollar amount 
explain why. 

Date 



PART A: INSTRUCTIONS 

The requirements of Article 5, Subtitle 28 of the Baltimore City Code (2014 Edition)- Minority 
and Women 's Business Program are a part of this contract and are incorporated by reference. 
THE FAILURE OF ANY BIDDER, CONTRACTOR OR SUBCONTRACTOR TO COMPLY 
WITH ARTICLE 5, SUBTITLE 28 SHALL BE A BREACH OF CONTRACT. 

Highlights of the City's MBE/WBE program are noted below. A complete copy of Article 5, 
Subtitle 28 of the Baltimore City Code (2014) is available on the website at: 
www.baltimorecity.gov/GovernmenUCitychartercodes.aspx or at the Minority and Women 's 
Business Opportunity Office. 

1. BID REQUIREMENTS 

Bid must include a commitment to utilize MBEs and WBEs at a percentage that equals or 
exceeds the contract goals indicated in the contract specifications. Bidder must submit 
the following completed documents WITH THE BID: 

Part B: Statement of Intent Form(s)- to be signed by Bidder and MBE or WBE 
Part C: Statement of Self-Performance - if applicable, to be signed by Bidder 
Part D: MBE/WBE Participation Affidavit - to be completed and signed by Bidder 
PartE: MBE/WBE Participation Waiver Request- to be completed and submitted 

by Bidder if unable to meet the participation goals 

Any bid that does not include signed Statement of Intent Form(s) and the MBE/WBE 
Participation Affidavit is non-responsive and will be rejected. 

Bidder must keep a record of its efforts to obtain MBE and WBE participation. 

2. VERIFYING CERTIFICATION 

Bidder is responsible for verifying that each MBE and WBE to be used on a 
contract is certified by the Minority and Women's Business Opportunity Office 
(MWBOO) at bid opening. The MBEs and WBEs named must be certified to 
provide the services that they are listed to perform, and the services must be 
required as part of the work on this contract. A directory of certified MBEs and 
WBEs is available online at http://cityservices.baltimorecity.gov/law/mwboo or at the 
offices of MWBOO. (Art. 5, §28-48(d)) 

3. COUNTING MBE AND WBE PARTICIPATION 

a) Participation of M/WBE's 

A business enterprise that is certified as both an MBE and WBE (MIWBE) may 
not be counted toward both the MBE and WBE goals for the same project. The 
bidder must select the goal to which the business enterprise is to be counted. (Art. 5, 
§28-31(b) and §28-35)) 
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b) Credit for Self-Performance 

A bidder that is an MBE or WBE may count up to 50% of the dollar value of the work it 
intends to perform with its own forces toward the applicable MBE or WBE goal. The 
amount of credit may not exceed the MBE's or WBE's available work capacity as 
calculated with the Contractor Prequalification rules. Intentions to count self
performance toward the MBE or WBE goal must be indicated on Part C: Statement 
of Intent to Self-Perform. (Art 5, §28-31(d)). 

c) Commercially Useful Function 

The bidder may count toward the contract goals only expenditures to MBEs and WBEs 
that perform a commercially useful function in the execution of the contract. 
Commercially useful function means the performance of real and distinct work for which 
the business enterprise has the skill, expertise and actual responsibility to perform, 
manage and supervise. (Art. 5, §28-32) 

d) Joint Ventures 

A bidder may count toward the contract goal the portion of its expenditure to a joint 
venture that is equal to the percentage of the MBE or WBE participation in the joint 
venture. The MBE or WBE member of the joint venture must have an interest in the 
control, management, risks and operation of the joint venture commensurate with the 
member's percentage of ownership. The MBE or WBE member of the joint venture must 
be responsible for a clearly defined portion of the work to be performed, equal to its share 
in the ownership, control and management of the joint venture. (Art. 5, §28-33) 

e) Subcontracting by MBE or WBE 

A bidder may not count toward its contract goal any agreement with a certified MBE or 
WBE subcontractor who intends to subcontract more than 10% of the dollar amount of 
the services to be performed under its agreement with the bidder. This restriction does 
not apply to an MBE's or WBE's contracts for the purchase of materials, equipment or 
supplies that are incidental to the performance of services under its agreement with the 
bidder. (Art. 5, §28-34) 

f) Manufacturers and Suppliers 

Manufacturers - A bidder may count toward the contract goal its entire expenditure to a 
certified MBE or WBE that manufactures the goods supplied. (Art. 5, §28-36) 

Non-Manufacturers- Only 25% of each contract goal may be attained by 
expenditures to MBEs and WBEs that are non-manufacturing suppliers. 
(Art. 5, §28-37) 

Example: If the bid amount is $100,000 and the MBE or WBE goal is 15% or $15,000; 
then the limit for the MBE or WBE suppliers that are non-manufacturers is $3,750 or 
25% of the 15% goal. 
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g) Insurance Companies and Travel Agents 

A bidder may count toward the contract goals only the fees or commissions charged by 
an MBE or WBE insurance company or travel agent (Art. 5, §28-38) 

h) Financial Institutions 

A bidder may count toward the contract goals only the fees charged and earned by an 
MBE or WBE financial institution. (Art. 5, §28-39) 

i) Non Affiliation 

A bidder may not use an MBE or WBE to meet a contract goal if the bidder has a 
financial interest in, has an interest in the ownership or control of, or is significantly 
involved in the operation of the MBE or WBE. (Art. 5, §28-41). 

4. WAIVER REQUESTS 

If a bidder is unable to comply with a contract goal, the bidder may submit a waiver 
request with the bid. The waiver request must be made on the MBE/WBE Participation 
Waiver Request Form. A waiver will not be granted unless the waiver request includes 
documentation that demonstrates good faith efforts to meet the goals. (Art. 5, §28-62). 

5. SUBSTITUTION OF MBE OR WBE 

The Minority and Women 's Business Opportunity Office must approve substitution of an 
MBE or WBE specified at bid opening. Any unjustified failure to comply with this 
requirement is a material breach of contract. (Art. 5, §28-63(a)). 

6. CONTRACT REQUIREMENTS 

During the term of the contract, any unjustified failure to comply with the levels of MBE 
and WBE participation identified in the bid is a material breach of contract. (Art. 5, §28-
48 (e)). 

Before final payment, the contractor must submit the Subcontractor Utilization Form with 
its final payment request. The Subcontractor Utilization Form will include a list of the 
names of all subcontractors utilized on the contract, both MBE/WBE and non
MBE/WBE, the total amount paid to each subcontractor, and the owner's race/ethnicity 
and gender. 
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Request for Proposal 
Market Center Garage Elevator Modernization and Replacement 

Exhibit D: Baltimore City 2016 Prevailing Wage Rates 

Parking Authority of Baltimore City February 29, 2016 
RFP: OPS-02-2016 



2016 
CLASSIFICATION NO. 1 

The following minimum hourly wage rates shall apply to all contracts in excess of One Hundred 
Thousand Dollars ($100,000) in connection with new building construction, major remodeling and 
rehabilitation of buildings and for construction, reconstruction , erection, conversion installation, 
alteration, renovation, razing , demolition, moving or removing on any airport, pier wharf, sewer, 
drain, main, conduit, machinery or mechanical, electrical or other equipment or any other operation, 
or work to be done or performed in, on, upon or in connection with any building, bridge over water, 
tunnel, tower, stack, filtration plant, waste water or sewage treatment works, pumping stations, and 
other such structures. 

JOURNEYMEN 

Asbestos Workers (Insulation Mechanics) 
Boilermakers 
Bricklayers 
Mason Tenders (Works with Bricklayers 

and Stone Masons) 
Carpenters/Resilient & Soft Floor Layers 

Millwright 
Piledriver 

Cement Mason - Finisher 
Electricians 
Elevator Construction Mechanic 
Elevator Constructors 
Firestop Mechanic 
Glaziers 
Ironworkers 

Ornamental 
Structural 
Reinforcing Rodmen 
Fence Erectors 

Laborers 
General Laborers: Flaggers, Tool and Material 
Handlers (Except Tenders), Clean-Up, Janitors, 
Truck Checkers, Dumpmen, Spotter, Landscape 
Laborer, Mulcher, Watchmen (Including Fire 
Watchmen) 

Construction Laborers: All Laborers not 
Otherwise Classified. 
Semi-Skilled Laborers: Potmen, Power 
or Air Tool Operators, Pipelayers, Drillers 
Concrete Laborers, Signalmen, Small Machine 
Operators, Laser Beam Operators, Scaffold 
Builders, Caisson Laborer, Jack Hammer 
Operator(80 lbs and over). 

HOURLY 
RATE 

$33.13 
17.62 
29.17 
15.38 

26.21 
29.46 
26.21 
24.61 
35.60 
29.91 
20.93 
21 .12 
27 .98 

27.98 
27.98 
27.98 
26.88 

16.56 

17.41 

17.72 

FRINGE 
BENEFITS TOTAL 

$ 13.92 $47.05 
6.96 24.58 
9.88 39.05 
6.77 22.15 

12.95 39.16 
13.20 42.66 
12.95 39.16 
9.42 34.03 
16.56 52.16 
14.23 44.14 
14.23 35.16 
5.85 26.97 

17.60 45.58 

18.89 46.87 
18.89 46.87 
18.89 46.87 
18.89 45.77 

5.88 22.44 

5.88 23.29 

5.88 23.60 

APPROVED BY BOARD OF ESTIMATES 

Clerk to the Board of Estimates l DEC 9 2015 
~ , 
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JOURNEYMEN 

Painters 
Brush and Trim 
Spackling, Taping, Wall Covering. 
Spray, Structural Steel, Steam 
Cleaning, Sandblasting 

Plasterers 
Plumbers/Steamfitters 
Roofers 

Slate and Tile 
Wood Block 
Composition - Waterproofer 

Sheet Metal Worker (Inc. Air Balance) 
Sprinkler Fitter 
Stonemason 
Tile, Terrazzo, Marble Workers 
Tile, Terrazzo, Marble Finisher 

POWER EQUIPMENT OPERATORS 

GROUP 1: Operators, handling or setting 

2016 
-2-

steel, stone, pre-stressed concrete or machiner. 
Tower cranes. 

GROUP II: Backfiller, backhoe, batching 
plants, boat captain , cableway, loader hoe, 
(with a front end bucket over 1 ~ yds)., 
concrete mixing plant, concrete paver, 
derrick boat, double concrete pump, 
dragline, Eimco type overhead loader, 
elevating grader, scraper or pan type excavator 
(25 yds and over), front end loader (1 % yds and 
over), gradall, grader, hoist (2 active drums or 
more), multiple conveyor, pile driving machine, 
power shovel, repair mechanic, shield, standard 
gauge locomotive, trenching machine, tunnel 
mucking machine, twin engine scraper, welder, 
whirley rig . 

HOURLY 
RATE 

$24.89 
24.89 
33.73 

15.75 
36.87 

24.00 
24.00 
24.00 
31.76 
30.48 
35.19 
26.75 
21 .96 

31 .00 

27.88 

FRINGE 
BENEFITS TOTAL 

$9.15 $34.04 
9.15 34.04 
9.90 43.63 

2.35 18.10 
18.48 55.35 

6.52 30.52 
6.52 30.52 
6.52 30.52 

18.38 50.14 
17.02 47.50 
16.31 51 .50 
10.78 37.53 

9.61 31.57 

15.35 46.35 

12.97 40.85 

APPROVED BY BOARD OF ESTIMATES 

Clerk to the Board of Estimates 
·, 
I DEC 9 2015 
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JOURNEYMEN 

GROUP Ill: Asphalt spreader 
bulldozer, bull float, loader, 
hoe, (with a front end bucket 
1 ~ yds. and under), concrete 
mixer (with skip), concrete pump, 
concrete spreader, scraper or pan 
type excavator (under 25 yds.) 
finishing machine, front end tractor 
loader (under 1 o/.1 yds), hi-lift fork 
lift, longitudinal float. narrow gauge 
locomotive, one drum hoist, power roller, 

2016 
-3-

HOURLY 
RATE 

$25.93 

screeding machine, snooper/vac truck,stone crusher, stone 
spreader, sub-grader tractor with attach-
ments (2 or more provided both attachments 
are being used). 

GROUP IV: Crawler or rubber tire tractor 
(no attachments), compressors, elevator operator, 
firemen, fuel truck, grease truck, grout pump, 
light plant, mighty midget with compressor, single 
conveyor, space heaters, welding machines, 
welldriller, wellpoint system, deck hands, oilers 
(all types). 

Truck Drivers 
Goose Neck Drop Frame 
Trailer Driver 
Flat Bed and Pickup 
Dump Truck Driver (Site Only) 

Welder Receives Rate For Craft Involved 

22.30 

15.82 
15.50 
13.89 
12.85 

APPROVED BY BOARD OF ESTIMATES 

FRINGE 
BENEFITS TOTAL 

$12.97 $38.90 

12.97 

3.75 
3.75 
3.75 
4.60 

35.27 

19.57 
19.25 
17.64 
17.45 

Clerk to the Board of Estimates! DEC 9 2015 
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APPRENTICESHIP RATES 
PERCENTAGE OF JOURNEYMAN'S HOURLY RATE 

PLUS FULL JOURNEYMAN'S FRINGE BENEFTIS 

ASBESTOS WORKERS 
First year 45 
Second year 55 
Third year 65 
Fourth year 75 
Fifth year 85 
BOILERMAKERS 
First 6 month 50 
Second 6 months 60 
Third 6 month . 65 
Fourth 6 month 70 
Fifth 6 months 75 
Sixth 6 months 80 
Seventh 6 months 85 
Ninth 6 month 90 

BRICKLAYERS & STONE MASONS 
First 6 months 50 
Second 6 months 55 
Third 6 months 60 
Fourth 6 months 65 
Fifth 6 months 75 
Sixth 6 months 85 
Seventh 6 months 90 

CARPENTERS 
First year 60 
Second year 70 
Third year 80 
Fourth year 90 

CEMENT FINISHERS 
First 500 hours 50 
Second 500 hours 55 
Third 500 hours 60 
Fourth 500 hours 65 
Fifth 500 hours 70 
Sixth 500 hours 75 
Seventh 500 hours 80 
Eighth 500 hours 90 

APPROVED BY BOARD OF ESTIMATES 

Clerk to the Board of Estimates DEC 9 2015 
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ELECTRICIANS 
First 6 months 
Second 6 months 
Secono year 
Third year 
Fourth year 
Fifth year 

ELEVATORS 
First year 

econd year 
Third year 
Fourth year 

IRONWORKERS 
First period 0 hours 
Second 1 ,000 hours 
Third 1 ,000 hours 
Fourth 1,000 hours 
Fifth 1 ,000 hours 
Sixth 1,000 hours 
Seventh 1 ,000 hours 

MILLWRIGHTS 
First year 
Second year 
Third year 
Fourth year 

PAINTERS 
First 1 ,000 hours 
Second 1,000 hours 
Third 1,000 hours 

PLASTERERS 
First 1 ,000 hours 
Second 1,000 hours 
Third 1 ,000 hours 
Fourth 1 ,000 hours 
Fifth 1,000 hours 
Sixth 1 ,000 hours 
Seventh 1,000 hours 
Eighth 1 ,000 hours 

2016 
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APPRENTICESHIP RATES 
PERCENTAGE OF JOURNEYMAN'S HOURLY RATE 

PLUS FULL JOURNEYMAN'S FRINGE BENEFITS 

40 
40 
55 
65 
70 
75 

55 
65 
70 
80 

50 
55 
65 
70 
75 
80 
90 

60 
70 
80 
90 

55 
70 
85 

50 
55 
60 
65 
70 
75 
80 
85 

APPROVED BY BOARD OF ESTIMATES 

1~.3/u J~ 
Clerk to the Board of Estimates DEC 9 2015 
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APPRENTICESHIP RATES 
PERCENTAGE OF JOURNEYMAN'S HOURLY RATE 
PLUS FULL JOURNEYMAN'S FRINGE BENEFITS 

PLUMBERS/STEAMFITTERS 
First year 40 
Second year 50 
Third year 60 
Fourth year 70 
Fifth year 80 
POWER EQUIPMENT OPERATORS 
First period 55 
Second period 60 
Third period 65 
Fourth period 70 
Fifth period 7 5 
Sixth period 80 
ROOFERS 
First year 50 
Second year 60 
Third year 70 
SHEET METAL WORKERS 
First 6 months 30 
Second 6 months 35 
Third 6 months 40 
Fourth 6 months 45 
Fifth 6 months 55 
Sixth 6 months 60 
Seventh 6 months 70 
Eighth 6 months 75 
SPRINKLER FITTERS 
First 6 months 35 
Second 6 months 40 
Third 6 months 45 
Fourth 6 months 50 
Fifth 6 months 55 
Sixth 6 months 60 
Seventh 6 months 65 
Eighth 6 months 70 
Ninth 6 months 75 
Tenth 6 months 85 
STEAMFITTERS/PLUMBERS 
First year 40 
Second year 50 
Third year 60 
Fourth year 70 
Fifth year 80 

APPROVED BY BOARD OF ESTIMATES 

~~0 ()~ 

Clerk to the Board of Estimates DEC 0 2015 
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2016 
-7-

LABORER'S WORK 

Laborers may not assist mechanics in the performance of mechanic's work, nor use 
tools peculiar to established trades. Their work should be confined to the following 
manual tasks: 

1. Digging and filling holes and trenches. 
2. Loading, unloading and stockpiling materials. 
3. Cleaning and sweeping. 
4. Driving stakes. 
5. Placing concrete and asphalt (not finishing) 
6. Stripping forms. 
7. Ripping out material which is to be discarded, including asbestos. 
8. Clearing and grubbing. 

The above definition is to preclude inadvertent misclassification of laborers. 

APPROVED BY BOARD OF ESTIMATES 

Clerk to the Board of Estimates 
OFC 0 2015 
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Request for Proposal 
Market Center Garage Elevator Modernization and Replacement 

Exhibit E: Baltimore Apprentice Trainee Program (BATP) 
Certification Forms and Documentation 

Parking Authority of Baltimore City February 29, 2016 
RFP: OPS-02-2016 



PART I. 

MAYOR AND CITY COUNCIL OF BALTIMORE, MARYLAND 

THE BALTIMORE APPRENTICE TRAINEE PROGRAM {BATP) 

The City of Baltimore has established an Apprenticeship Trainee Program which 
requires all bidders on City Construction Projects costing $1,000,000.00 dollars or 
more to participate in an Apprenticeship/OJT Training Program certified by the State 
of Maryland. 

Training and upgrading of minorities and women toward journeyperson status is a 
primary objective of this Training Provision. The purpose for this objective is to 
insure a pool of qualified minorities and women to replace those journeypersons who, 
in the natural course of events will leave the workforce. 

The bidder, shall commit to use its best efforts to meet the BATP requirements set 
forth in these contract documents. If awarded this contract, the bidder shall notify 
each firm with which the bidder proposes to contract, of the BATP requirements and 
make these requirements a material part of the subcontract where appropriate. 

The bidder hereby designates: 

NAME ______________________________________ _ 

TITLE ______________________________________ __ 

PHONE#-------------------

as the person who has been charged by the biddFr with the responsibility for carrying 
out and reporting the bidders compliance with t his program. 
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1. The Bidder shall use its best efforts to comply with the BAT Program 
requirements set forth in these contract documents. Failure to implement 
and carry out the BAT Program requirements set forth in these contract 
documents shall be a material breach of this contract and grounds for 
termination of the contract. 

2. The contractor shall prepare and submit to the contracting agency a 
plan for apprentice participation together with the construction schedule. 
The agency engineer shall designate the number of trainees and hours to 
be utilized and the area in which the trainees are to be required. 

A. The draft construction schedule submitted to the contracting agency 
shall include a copy of the state certified apprentice/ojt program in which 
the bidder is participating, required labor resources by trade in order to 
determine the availability of apprentice opportunities, and a trade 
breakdown of anticipated participation by apprentices. The construction 
schedule and any updates shall include the apprentice participation by 
trade. 

B. Apprentice participation shall be distributed throughout each technical 
discipline or trade designated by the engineer. 

C. The contracting agency will review and approve the apprenticeship 
participation plan and forward a copy of the approved plan to MWBOO. 

D. Goals for trainees will be based on the contractor's current 
utilization (Exhibit I in the contract document) and the availability of 
minorities and females in specified trade areas as indicated in the 
publication of the Maryland Department of Labor, Licensing and 
Regulation, Office of Labor Market Analysis and Information. 

E. The specific efforts proposed to be undertaken by the contractor or 
its subcontractors if additional efforts are required to implement the BAT 
Program. 
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F. With each progress payment request, the contractor shall submit a 
BAT Program Report (AA2A) and a written projection for the following 
month of Apprentice hourly participation by trade. 

G. The BAT Program participation plans shall apply to all change orders 
and extra work orders. 

H. Requests for modifications or amendments of the contractors must 
be submitted to the contracting agency with copies to MWBOO. 

The contractor will receive a written response to the request. 
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PART II. AFFIDAVIT 

The undersigned, being first duly sworn, on oath states to the City of 
Baltimore on behalf of the bidder as follows: 

1. The bidder gives assurance that it will provide opportunity for training 
and employment for minorities and women in apprenticeship positions, 
and other positions whether with the bidder or subcontractors, employed 
on the project. 

2. The bidder gives assurance that it will use its best efforts to comply 
with the BAT Program. 

3. The bidder will maintain records in an easily retrievable and 
understandable form that will document any and all openings and 
opportunities for apprentice/trainee and, where appropriate, will make 
these requirements a part of all subcontract agreements on this project. 

4. Bidder acknowledges that any and all bids which fail to include this 
form duly executed and notarized with the M/WBE portion of the bid 
documents may be declared as non-responsive by the Baltimore City 
Board of Estimates. 

5. The bidder agrees to submit all forms as required in Part I & III of this 
document. 

Name of Bidder Name of Project Contract 

By ________________________ __ 

Title ______________________ _ Date ________________ _ 
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I hereby certify that on this ___ day of ____ , 20_, before me 

the subscriber, a Notary Public of the State of __________ _ 

in and for 

appeared 

______________ City or County, personally 

____________ who acknowledged himself-

herself to be the (title) _______ ________ _ of 

(company) __________________ and being 

duly authorized, executed the foregoing affidavit for the purposes and 

uses therein contained. 

Signature of Notary Public 

__________________________ (SEAL) 
My Appointment Expires 
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THE BALTIMORE APPRENTICE TRAINEE PROGRAM (BATP) 

INSTRUCTIONS 

Part III 

I. Advertisement for Construction Bids (Contracting Agency) 

All bid advertisements for construction projects where the cost is 
estimated to be $ 1,000,000.00 or more shall include the following 
language: 

"The City of Baltimore has established an apprentice participation 
program requirement for this contract." 

II. Bid Documents 

All bid documents where the cost of the bid is estimated to be 
$1,000,000.00 or more shall include the BATP BID FORM unless otherwise 
determined by the agency engineer. 
The BATP Bid Form Must Be Submitted With the Bid. 

III. Pre-Bid Conference 

If there is a pre-bid conference, an MWBOO Compliance Representative 
shall be present to discuss the BAT Program. 

IV. The following forms must be submitted as indicated. 

A. The Plan for the Apprenticeship Participation must be completed and 
submitted for each area of training as designated by the agency 
engineer before the notice to proceed is issued. 

B. The Maryland Apprenticeship Agreement forms must be submitted 
with each Progress Payment request to the contracting agency or as 
new trainees are hired. 

C. With each progress payment request, the prime contractor must 
submit the MWBOO AA2 and AA2A to the contracting agency. 
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D. If an apprentice is terminated, the contracting agency shall be 
informed within 10 working days. A new Apprentice Agreement 
form on the replacement trainee should be attached. 

E. MWBOO forms AA1 and 1A shall be submitted semi-annually on 
June 30th and December 31st of each year to the contracting 
agency. 
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ATTACHMENT 

V. Penalties and Sanctions 

A. A determination by the Board of Estimates after recommendation by 
the Minority and Women's Business Opportunity Office (MWBOO) 
that the contractor has failed to comply with any portion of the 
BATP rules as herein provided and described, or its approved 
apprenticeship plan, shall subject the offending party to any or all of 
the following: 

1. suspension of contract; 
2. withholding of funds; 
3. rescission of contract based upon a material breach of contract; 
4. disqualification of a bidder, contractor for a period of not to exceed 

two years; 
5. payment of liquidated damages. 

B. Violation; disqualification. It is a violation of this program to: 

1. Willfully falsify, conceal or cover up by a trick, scheme or device 
a material fact, or make any false, fictitious or fraudulent 
statements or representations or make use of any false, 
fictitious or fraudulent statement or entry . 

2. Willfully obstruct, impede, or attempt to obstruct or impede any 
authorized official or employee who is investigating the validity 
of any activity under the BATP 
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1.0 

BALTIMORE APPRENTICE TRAINEE PROGRAM 
TRAINEE REVIEW 

PROJECT NUMBER:----- -=---- -===----· 
PROJECT NAME: 

CONTRACTOR: 

DATE: _______ _ 

TRAINEE'S SUPERVISOR: ___________________________ _ 
CONTRA~OR'S EEOOFFICER: _________________________ _ 

Name Race Classification 

1. 

2. 

3. 

4. 

5. 

7. 

8. 

9. 

MWBOO (AA2) 
12/00 To Be Submitted With Each 

Payout Request by the Subcontractor 
to the Prime Contractor 

Rqd. 
Prog. 
Hrs. 

Actual 
Training 
for the 
Month 

Actual 
Training 
Hours to 

Date 

Min. 
Rate 

Pres. 
Rate 

Jrnymn. 
Rate 

Signed: ______________ _ 
Date: _______________ _ 



I CITY OF BALTIMORE 

! SEMI ANNUAL TRAINEE REPORT 

ADMINISTRATION CENTER 
PERIOD ENDING LEGEND BA - BLACK AMERICAN AI - AMERICAN INDIAN AA-

ASIAN AMERICAN HA - HISPANIC AMERICAN 

LINE NG TRAINING CLASSIFICA 
NUMBER RECEIVING TRAINING TOTAL HRS 

TION A NUMBER STARTING TRAINING NUMBER COMPLETING 
DURING REPORT PERIOD DURING REPORT PERIOD TRAINING OF TRAINING 

B c DURING REPORT PERIOD DURING 

D PERIOD 

TOT BA AA AI HA 0 TOT BA AA AI HA 0 TOT BA AA AI HA 0 TOTAL 
AL AL AL 

03 EQUIPMENT OPERATOR 

04 MECHANICS 

OS TRUCK DRIVERS 

06 IRON WORKERS 

07 
tji 

CARPENTERS 

,.... 08 CEMENT MASONS 
0 

09 ELECTRICIANS 

10 PIPEFITTERS 

11 PAINTERS 

12 OTHER SKILLS 

13 TOTAL 

14 NUMBER OF FEMALES RECEIVING NUMBER OF FEMALES NUMBER OF FEMALES COMPLETING TRAINING 
TRAINING STARTING TRAINING 

NUMBER OF NEW HIRES RECEIVING TRAINING NUMBER IN PRENTICESHIP NUMBER OF TERMINATIONS PRIOR TO 
TRAINING COMPLETION OF TRAINING 

NUMBER OF UPGRADES RECEIVING TRAINING NUMBER IN OTHER JOB NUMBER OF PROJECTS UNDER WAY DURING 
TRAINING REPORTING PERIOD AND CONTAINING 

TRAINING SPECIAL PROVISIONS 

COMMENTS: 

REPORT PREPARED BY (SIGNATURE) AND TITLE OF CITY OFFICIAL DATE AA1 



CONTRACT NO: TRAINEE'S NAME: _______ _ 
PROJECT NAME 

STAR-r DATE: ________ _ 
SUBCONTRACTOR: _____________ WAGE RATE: ________ _ 

PHASES 
MONTH YEAR 

DATE DAILY 
TOTAL 

1 

2 

3 

4 

5 
- · 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

MONTHLY 
TOTAL 

PREV. 
TOTAL 

GRAND 
TOTAL 

REQ'D 
HOURS 

CERTIFIED CORRECT BY DATE: REVIEWED BY: 
CITY OF BALTIMORE 

INSTRUCTOR'S COMMENTS: 

SIGNATURE 

DATE 

DISTRIBUTION: Original Project Engineer : 

MWBOO (AA2A) 
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BALTIMORE APPRENTICE TRAINEE PROGRAM 
CONTRACTOR'S SEMIANNUAL TRAINEE REPORT 

PROJECT NO 

PROJECT NAME: 

INSTRUCTIONS- This report is to be completed by the contractor semiannually for each indivi,., ::::tl employed on this contract (including any subcontractor under it) 
who has received training during the reporting period under the training special provisions (a part of the contract proposal). The report is to be submitted by the 1Oth of 
the month following the reporting period (July I 0, and January I 0). The original of this report is to be furnished to the trainer and two copies submitted to the City of 
Baltimore 

I. NAME OF CONTRACTOR 1./\ . 1\DDRESS 

NAME OF SUBCONTRACTOR (IF APPLICABLE) 
2. NAME OF TRAINEE 2A. SEX (check one) 2.B. ADDRESS 

M F 
3. AGE OF TRAINEE 4. SOCIAL SECURITY NO. 5. EMPLOYEE STATUS (check one) 

__ NEW HIRE UP-GRADE 
6. ETHNIC GROUP DESIGNATION (check one) 

Black Hispanic American Asian 
___ American American ____ Indian ____ American ____ White 

7. SUMMARY OF PREVIOUS TRAINING (ENTER AMOUNT AND TYPE OF TRAINING RECEIVED BY TRAINEE ON OTHER CONTRACTS UNDER APPROVED 
TRAINING PROGRAMS) 

8. JOB CLASSIFTCA TION OF TRAINEE 9. DATE TRAINING 10. TYPE OF ON THE JOB TRAINING 
STARTED ON THIS CONTRACT (Check one) 

__ Apprenticeship other 

REPORTING PERIODS 
INSTRUCTIONS: One vertical column is to be completed for each succeeding reporting period and the form submitted. Enter June 30, Dec. 30, as applicable in 

HOURS OF 
TRAINING DATA 

II. PROVIDED DURING 
REPORT PERIOD 

12. PROVIDED TO DATE 

13. REMAINING TO 
COMPLETE THE 
APPROVED PROGRAM 

14. TERMINATION (IF TRAINING WAS TERMINATED PRIOR TO COMPLETION OF APPROVED PROGRAM EXPLAIN REASON FOR TERMINATION) 

15 REPORT PREPARED BY (S IGNATURE AND TITLE OF CONTRACTOR'S REPRESENTATIVE) 16 DATE 

17 REPORT REVIEWED BY (SIGNATURE AND TITLE OF CITY OF BALTIMORE OFFICIAL 18 DATE 

MWBOO (lA) 
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RESOLUTION OF THE BOARD OF ESTIMATES 

APPRENTICESHIP TRAINING PROGRAMS 

WHEREAS, the Mayor and City Council of Baltimore, acting by and 

through the Board of Estimates, pursuant to Article VI, Section 4 of the Charter 

of Baltimore City, 1964 Revision, as amended, is responsible for awarding 

contracts and supervising all purchasing by the City; and, 

WHEREAS, the Board of Estimates wishes to insure that all prime 

contractors performing under any City construction contract conduct 

apprenticeship training programs as a condition of their contracts; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF 

ESTIMATES OF BALTIMORE CITY, that the following policy applies to all 

prime contractors performing under any construction contract of the City that 

has a total cost of $1,000,000.00 or more: 

1. Prime Contractors shall conduct apprenticeship training programs 

as a condition of their contracts. 

2. Prime Contractors shall submit to the contract administrator for 

the City agency supervising the contract, within ten days of their receipt of 

notice of award of each contract, evidence of its participation in a certified 

apprenticeship program that has been previously approved by the contract 

administrator, or an apprenticeship training action plan for approval by the 

contract administrator. Prime Contractors will further submit, from time to time 

as requested by the contract administrator, evidence of and statistics 

concerning the apprenticeship training actually performed by the Prime 

Contractors in connection with each City contract. 
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3. If the Board of Estimates determines that a Prime Contractor has 

violated the policy set forth in this Resolution, then the Prime Contractor may 

be disqualified from bidding on future City contracts, or may be found in default 

of its existing contract. 

4. A copy of this Resolution must be included in all City contracts. 

5. This Resolution applies to all City Contracts entered into after the 

date of its approval by the Board of Estimates. 

6. This Resolution takes effect immediately. 
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Market Center Garage Elevator Modernization and Replacement 

Exhibit F: Local Hiring Law Documentation Certification 
Forms and Documentation 

Parking Authority of Baltimore City February 29, 2016 
RFP: OPS-02-2016 



LOCALIDRING 

Article 5, Subtitle 27 of the Baltimore City Code, as amended (the "Local Hiring Law") and its rules 
and regulations apply to contracts and agreements executed by the City on or after the Local Hiring Law's 
effective date of December 23, 2013. The requirements for the Local Hiring Law are summarized below: 

A. The Local Hiring Law applies to every contract for more than $300,000 made by the City, or on its 
behalf, with any person. It also applies to every agreement authorizing assistance valued at more than 
$5,000,000 to a City-subsidized project. Unless the Mayor's Office of Employment Development ("MOED") 
grants an exception under the Local Hiring Law, at least 51 % of the new jobs required to complete the contract 
or project must be filled by Baltimore City residents. 

B. Within two (2) weeks of the Board of Estimate's award of the contract or approval of the agreement, 
the contractor shall have a meeting, either in person or via telephone, with MOED to complete an employment 
analysis and review the workforce plan required for such contract or agreement. The contractor will not receive 
any payments under the contract or agreement, unless and until the employment analysis is performed. 
Contact information for MOED can be found on its website: www.oedworks.com. 

C. Should the contractor's workforce plan indicate a need to fill new jobs, the contractor shall post the 
new job openings with MOED's One Stop Career Center Network for a period of seven (7) days prior to its 
publicly advertising these openings. Further, the contractor shall interview qualified Baltimore City residents 
referred from MOED; and unless granted an exception, fill at least fifty-one percent (51 %) of the new jobs 
required to complete the contract or project with Baltimore City residents. 

D. For all contracts subject to the Local Hiring Law, the contractor shall submit an Employment Report 
to MOED by the fifth (5th) day of each month throughout the duration of the contract or agreement, regardless 
of whether MOED has granted a waiver of any of the Local Hiring Law' s requirements. 
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J. LOCAL HIRING LAW 

Rules and Regulations 

1. The Local Hiring Law (Council Bill12-0159) (the "Law") is applicable to all City contracts that are greater than 

$ 300,000.00, or agreements authorizing assistance that are within the terms of §27-2 of the Law executed by the 

City on or after the Law's effective date, December 23, 2013. The Law requires compliance by vendors/contractors 

and their subcontractors regardless of the subcontractor award amount and by all persons benefitting from an 

agreement involving more than$ 5,000,000.00 in assistance for a City subsidized project. 

2. The Law only applies to the original term of contract awards greater than $ 300,000.00. Extra Work Orders 

and contract modifications do not affect the applicability of the Law. Whether a City subsidized project is subject to 

the Law shall be finally determined when an agreement authorizing assistance valued at more than $5,000,000.00 is 

executed by the City. 

3. All City bids, RFP's and requests for bid packages and final contracts must include reference to the 

requirements of the Law. All bid documents and contracts subject to the Law will include a section referencing the 

requirements of the Law. The bidder's signature will verify a commitment to abide by the Law. 

4. Upon contract award or approval of an agreement for subsidy covered by the Law, the contracting city 

agencies or agencies entering into an agreement for the City subsidized project must immediately complete the 

Mayor's Office of Employment Development (MOED) Vendor Contact form, providing contact information for each 

vendor/contract awarded and each beneficiary of a qualifying City subsidized project. MOED will contact the vendor 

or beneficiary upon receipt of the completed form from the city agency. 

5. Within two weeks of the contract award or agreement for a City subsidized project covered by the Law, the 

awardee must work with a representative of the Mayor's Office of Employment Development (MOED) to complete 

an Employment Analysis that will project the total workforce and the "new hires" in the Baltimore area needed to 

fulfill the contract/agreement. That Analysis shall include all information reasonably required by MOED showing at a 

minimum general locations (Baltimore area or not) of all workforce positions required to complete the 

contract/agreement. 

6. A Local Hiring Review Committee ("LHRC") will be established. The LHRC will be comprised of 

representatives/designees from the following: 

• Office of the City Council President 

• Office of the Deputy Chief of Economic Development and Neighborhoods 

• Mayor's Office of Employment Development 

• Office of the Director of Finance 

• Baltimore City's Procurement Office 
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• Baltimore Development Corporation 

• Baltimore City Law Department 

• Community Resident to be appointed by the President of the City Council 

The LHRC will appoint a chair and meet no less than quarterly and as frequently as needed. Its primary role will 

be to review the monthly Employment Reports and to make recommendations to MOED regarding the approval 

or denial of any waiver requests made. The LHRC will also recommend to the Board of Estimates potential 

penalties and debarment for persons and others subject to the Law that has not complied with the Law. MOED 

will coordinate the materials to be presented to the LHRC and provide it with administrative staff support. 

7. Vendors and others subject to the Law must submit Monthly Employment Reports by the fifth business day 

of the month for the preceding month beginning no later than 90 days after the Board of Estimates has awarded the 

contract or approved the agreement. City agency directors will be notified of persons or others subject to the Law 

that do not submit reports by the due date; continued delinquent persons or others subject to the Law will be 

reported to the LHRC. 

8. Vendors and others subject to the Law that have binding collective bargaining agreements with unions will 

be granted a waiver from only utilizing MOED recruitment services, since they are bound by union regulations to 

util ize union halls. However, the persons or others subject to the Law must still meet the 51% residency requirement 

on new hires and must submit the monthly Employment Reports as required by the Law. 

9. If MOED cannot fill a job posting provided by a vendor or others subject to the Law within the seven day 

period, the person or others subject to the Law must still meet the 51% residency requirement on new hires. This 

requirement will only be waived if : 1) the person or others subject to the Law requests a waiver in writing and can 

provide documentation that they made good faith efforts in the form of job posting and other recruitment methods 

and that there were insufficient qualified applicants to fill the available new positions or ; 2) the bidder is able to 

confirm in the bid process that the contract will be only for services that will be performed or for products that will 

be manufactured outside the Baltimore Metropolitan Area and as such, no new positions will be called for in 

Baltimore area. 

10. The Law is not applicable to a contract or an agreement that is made by the City, or on its behalf with any 

person in the event of an emergency pursuant to Article VI, § 11 (e)(ii) of the Baltimore City Charter. 

11. Definitions: 

a. Good Faith Effort is defined as a set of activities conducted by the contractor/vendor or other person which 

demonstrate multiple types of outreach efforts have been made to City residents;,.., - · .1ng, but not limited to : ads 

in local papers, paid local job boards, information to local educational and workforce organizations, as well as an 

objective review and rating of resumes of city residents . (§ 27 5 (B) (1) 
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b. Substantially below appraised value is the sale or transfer of land applicable to property that has been 

approved and sold for an amount below 30% ofthe appraised value.(§ 27-1 (C) (1)) 

c. "Satisfactory Special Workforce Development Training or Placement Arrangement" is defined as a written 

agreement with MOED or a recognized workforce partner for a customized training or On-The-Job-Training 

opportunity leading to unsubsidized employment. (§27-6(B) (3)) 
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City of Baltimore 
Local Hiring Vendor Contact Form 

Baltimore City Agency: ________________ _ Dare _______ _ 
City Agency Staff Name!Title _ _ _ ________ _ 
Telephone# _____ _ Email: ________________ _ 

MOED was notified that your agency has awarded a contract to the company listed below 
which is subject to the local hiring law -12-0159. 

Please, amend your contact information (above) if necessary. Return to hirelocal@oedworks.com 

CONTRACT AWARD INFORMATION (To be completed by the authorized Baltimore City agency representative 
and submitted to MOED within two (2) business days of the contract award.} 

Company: 

Contract Name/#: 

Date of Award: Award Amount: Contract Start Date: Contract End Date: 

Women or Minority Owned Business 0No Oves 

Company Contact Information 

Contact Name, Title 

Company Address 

City, State, & Zip 

Telephone# 
Office# I Cell# 

E-mail Address 

I COMPLIANCE VERIFICATION (To be completed by MOED and returned to the City agency.) 
As required by the Law, "before the disbursement of any funds", the beneficiary must meet with and complete an 
employment analysis with MOED. This is to certify that the information below is accurate as verified by MOED: 

0 Complied with the requirements of the Local Hiring Law 12-0159 and met with MOED on to 
assess their employment needs, complete the workforce plan and identify new jobs. We have been informed that 
an estimate of jobs will be created as a result of the contract award . 

D NOT complied with the Local Hiring Law. In accordance with the Law, the City Agency is required to withhold 
payments associated with this award until the meeting has occurred . 

MOED Staff Name/Title Date 

For more information contact Milena Kornyl at Mkornyl@oedworks.com or (410) 396 9033 
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Request by: 

(Company Name) 

-" 

crfY OF BALTIMORE 

LOCAL HIRING LAW 

BIDDER WAIVER REQUEST FORM 

Request for Bid # 

We are requesting a WAIVER of the Local Hiring Law requirement for 

-------------------- due on-------
(Name of Bid) (date) 
by the City of Baltimore 

(City Agency) 

Waiver requested for the following (check all that apply) 

0 7-day Job posting requirement 

0 51% Local Hiring requirement 

0 Other (specify)------------------

An explanation and reasons for the waiver request and supporting documents must be attached. 

Company 
Representative 
authorized to 

Print Name/ Title: 

Telephone#: 

Request waivers Address 

Signature: 

FOR MOED USE ONLY 

MOED Recommendations 
0 Approved 
0 Not Approved (reasons) _______ _ 

Recommendations/Comments _____ _ 

Email: 

Date: 

Date (Waiver request received) 

ACTIONS 

Local Hiring Review Committee Final Decision 
0Approved 

0 Not Approved (reasons)--------

Comments: 

Staff Signature. ____________ _ 
Chairperson Signature:------------

Date: __ _ Date: ____ _ 
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Request by: 

(Company Name) 

CITY OF BALTIMORE 
LOCAL HIRING LAW 

AWARDEE WAIVER REQUEST FORM 

Request for Contract # 

We are requesting a WAIVER of the Local Hiring Law requirement for 

------------------- - awarded on-------
(Name of Contract) (award date) 
by the City of Baltimore 

(City Agency) 
Waiver requested for the following (check all that apply) 

D 7-day Job posting requirement 

D 51% Local Hiring requirement 

D Other (specify) ------------------

An explanation and reasons for the waiver request and supporting documents must be attached. 

Print Name/ Title: 

Company Te lephone#: Email : 
Representative 
authorized to 
Request waivers Add ress 

Signature: Date: 

FOR MOED USE ONLY Date (Waiver request received) 

ACTIONS 

MOED Recommendations Local Hiring Review Committee Final Decision 
0 Approved 0Approved 

D Not Approved (reasons) D Not Approved (reasons) 

Recommendations/Comments Comments: 

Staff Signature Chairperson Signature: 
Date: Date: 
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Market Center Garage Elevator Modernization and Replacement 

Exhibit G: Employ Baltimore Certification 
Forms and Documentation 

Parking Authority of Baltimore City February 29, 2016 
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Employ Baltimore 

CERTIFICATION STATEMENT 

Contracting City Agency Bid Number Bid Due Date 
~ 

To promote the commitment to utilize Employ Baltimore to meet employment needs, all 
businesses awarded contracts , franchises and development opportunities with the City of 
Baltimore, shall comply with the terms of the Executive Order as described in the bid specification. 
Under this agreement, contract awardees will complete and submit the certification statement with 
the bid package. 

This Executive Order shall apply to contracts awarded by the City that are in the amounts of 
$50,000.01 to $300,000.00, except for professional service contracts and emergency contracts. 

Additionally, companies awarded construction contracts that fully participate in the Employ 
Baltimore program and submit and comply with the certification statement, may receive an early 
release of or reduction in the retainage fee assigned to the contract. 

CERTIFICATION STATEMENT 
As a representative of ____________ , I ___________ _ 

(NAME OF COMPANY) (PRINT NAME AND TITLE) 

Certify that a company representative will schedule a meeting with the Mayor's Office of 
Employment Development within two weeks of contract award to review the workforce plan 
required for this contract. 

If there is a need for additional employees, I agree to post the new job openings with MOED's One 
Stop Career Center Network for seven (7) days prior to publicly advertising these openings. I 
agree to interview qualified Baltimore City residents referred from MOED. I agree to submit an 
Employment Report on June 301h and December 31 st identifying the total number of workers on 
this project and the total number of Baltimore City residents on payroll during each year of the 
contract and at the contract completion as a condition of release of the final payment of any 
retainage due. 

Name: _______________ Telephone: _________ _ 

Company Address: __________ Email: ___________ _ 

Send to: Rosalind Howard 
Employ Baltimore/ Mayor's Office of Employment Development 
3001 East Madison Street 
Baltimore, Maryland 21205 
Phone 443-984-3024. Fax 410-361-9648 
employbaltiore@oedworks.com 
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Employ Baltimore 

EMPLOYMENT REPORT 

Contracting City Agency Bid/Contract Number & Name ....... 
- -·-

- ... -
Contract Start Date Contract End Date 

To promote the commitment to utilize the Employ Baltimore Executive Order and to meet 
workforce needs, all businesses awarded contracts, franchises and development opportunities 
with the City of Baltimore, shall comply with the terms of the Executive Order as described in the 
bid package. Under this Executive Order, contract awardees will complete and submit this 
Employment Report on June 3Q1h and December 31 51 during each year of the contract and at 
contract completion . You must identify the number of total workers and the number of Baltimore 
City residents on payroll for this contract. Also, please indicate any new positions created as a 
result of the award and filled by Baltimore City residents. Employment Reports should be sent to: 

Employ Baltimore 
Mayor's Office of Employment Development 
3001 East Madison Street 
Baltimore, Maryland 21205 

-Or email-

employbaltimore@oedworks.com 

The Employment Report below is hereby submitted by the undersigned for this period: 

_ December 31 , 20_ _ June 30, 20_ End of Contract Date _____ _ 

No. of total workers on payroll for this contract 

No. of Baltimore City residents on payroll for this contract 

No. of new positions filled by Baltimore City residents 

Name: _______________ Signature: _________ _ 

Title : ________________ Date: ___________ _ 
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I. EMPLOY BALTIMORE 

Employ Baltimore is designed to create opportunities for businesses that receive municipal contracts to 
access qualified City residents to meet their workforce needs. The initiative will also ensure that City dollars 
contribute to the local economy and improve the lives of employable Baltimoreans. 

Employ Baltimore meets the business development need by helping employers save time 
And money in the recruitment process. This service also offers businesses customized 
training resources that build worker pipelines for hard-to-fill job vacancies, and provides easy access to tax 
credit programs that support investments in the City's growth. Every year, hundreds of area employers 
utilize the Mayor's Office of Employment Development's resources to assist their expansion efforts. We 
look forward to serving you also. 
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Employ Baltimore 

Requirements 

1 . Complete the Employ Baltimore "Certification Statement" contained in the bid document and 
submit it with your bid package. 

2. Contact the Mayor's Office of Employment Development (MOED) within two (2) weeks of 
receiving the contract award to schedule a meeting. At this meeting MOED will review your 
workforce/employment plan; explain the employment report requirements and discuss other 
workforce services available. You will not receive your first payment from the contract until 
MOED verifies with the contracting city agency that the meeting has been scheduled. 

3. Should the workforce plan indicate a need to fill new jobs, the company will agree to post these 
positions through MOED and its One Stop Career Center network for a period of seven (7) 
days prior to publicly advertising the openings. This will enable MOED to identify and refer 
qualified city residents as candidates for these job opportunities. 

4. Complete the "Employment Reports" as required on June 30th and December 31st during each 
year of the contract and at contract completion. Submit "Employment Reports" to: 

Employ Baltimore 
Mayor's Office of Employment 
Development 
3001 East Madison Street 
Baltimore, Maryland 21205 

-or
employbaltimore@oedworks.com 

The City will not release a final payment or any retainage held by the City until MOED verifies 
that the Employment Reports have been submitted. 

5. Businesses awarded construction contracts that fully participate in the Employ Baltimore 
program and comply with the conditions listed in the certification statement may receive an 
early release or reduction in the retainage fee assigned to the contract. 

To Schedule Your Meeting with MOED Please Contact: 

Rosalind Howard 
Employ Baltimore 
Mayor's Office of Employment Development 
3001 East Madison Street 
Baltimore, Maryland 21205 
Phone 443-984-3014 • Fax 410-361-9648 
rho ward@ oedworks.com 

- or-
employbaltimore@ oedworks.com 
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Th Mayor's Office of Employment Development provides b sinesses with a 
pipeline of quar ed. skil ed job candidates and supports businesses in retai ing and 
developing their employees. We offer customized workforce solutions including 
outreach and recruitment, applicant prescreemng, assessment and testing 
services, tax credit information, human resource upport and training funds for ew or 
existing employees. Training funds are available through several strategies. 

Hiring new employees? 

Customized Training is a business-driven strategy that helps compa . ·es train and h're 
people to fit their JOb-specific needs. MOED B sine Services staff recru· and pre- een 
applicants based on the comp ny req uirements. Your business saves on 
recruitment costs and could receive up to 50% reimbursement on costs 
associated with the required training. The positions must be full -time and meet 
minimum salary requirements. The training can be employer-based, on-the-job, or 
offered by qualified vendors. Companie awarded Customized Training grant must 
agree to hire successful trainees. any companies have used ls strategy to increase 
their workforce and reduce their hiring budg t. 

Want to Improve and increase the kills of your current staff? 

Incumbent Worker training 

MOED wor1< c o ely with other local, state and federal agencies to promote the link 
between the city's workforce and economic development initiatives. 

For F rther lnforma ·on Contact: 

Rosalind HOW1ill'd 
Employ Baltimore 
Mayor's Office of Employment Development 
3Q01 East dison Street 

·more, Mary d 21205 
Phone 443-984-3014. • Fax 410..:561-96.48 
rhoward@oedworks.com _ 
employbaltimore@oedworks.com 
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EXECUTIVE ORDER 

WHE , the ayor and City Council of B ltimore ( .itf} ish to en~ aU 
con1raet0rs awaroed City contracts to gree to employ skilled and qulified Baltimore City 
residents to m th contractors ploymcnt neods created as a result of the award of City 
contract; and 

WilE A the Mayor•s Office of Employment Development ("MOED") has 
established the BMPLQY DALDMOR program designed to ~reate opportunities for 
businesses th receive City contr to meet their workforce needs; to acces qualified City Job 

ers; and to ensure th · City dollars cxmtribute to the local economy; and 

WHERE S. MOED has a ros er of Baltimore City residents, who are skilJed and 
qualified for immedi te employment by City oontrattors; and 

WH£RE MOBD wish to abli h and maintain an ongoing relationship with City 
oontractors in an effort to addR'ISS current and futwe employment and/or training needs; and 

.......... -A , increasing employment participation of City residents is good busincs and 
a m s to improve Baltimore City's employment rate. 

OW, THEREFORE, I, Stephanie RAwlings-Blake, Mayor of the City of Baltimo~ by 
virtue of the authority vested in me by the Cbaner of Baltimore City. do hereby promulgate the 
following EXECUTIVE ORDER: 

1. This Bx.eautive Order all apply te contrac15 awarded by the City that arc in the 
amounts of $SO 000.01 to $300,000.00, except for profl ionaJ ervice contrae and emergency 
contracts. 

2. Bidd on all contradS awarded by the City in the amounts of SSO,OOO.Ol to 
$300,000.00. except for profe 'onal service wntracts and cmqcney conttacts, shall complete 
the mp y Baldm.ore Certffleat State t cone ined in th Bid Document and submit it 
with their bids. 

3. Within two (2) weeks of n:c:eiving the award of a City eon t.. the contractor sb4lJ 
"hcdule meeting with MOED to: (a) s its employment needs, ancl (b) discuss other 
ervi provided by MOED. If applicable. MOIID wiU then tailor pecific hiring and/or training 

programs to benefit the contractor. The contractor will not receive i1s first progres payment 
under the contra t. unless and until the said meeting has been cbeduled. 

4. Should the contractor's workforce plan indicate a need to fill new jobs, the contractor 
must ~ to po these positions through MOBD and its One Stop Career Center etwork for a 
period of seven (7) da:ys prior to publicly advertisin tbe openings. This will enable MOED to 
identifY and refer qualified City residents to the contractor as candidates for th c job 
op rtunities. 
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S. Each ntractor shall submit ploy Batt Te Employmm t Report to MOED on 
June 30th and Deo ber 31 11 during each and every year of its contract, and t the end of the 
contract, indicating the number of City r idents on it payroll. e submi ·on of the 
Employments cpo as requ1red hall be a condition precedent to the CitY's rcl e of a final 
payment or any and all retninnge held by the City, pursuant to dl contract. 

6. A copy of this Es ative Order hall be included in all bids, requests for proposal 
and/ r contracts. 

7. This E ecudve Ord r appli to all appli<:able City contracts entered into o.n or after 
December 23, 2013. 

8. This E uttve Or r super e.s the R lution of th Board of Estimates for the 
mploy Baltimore Bxecutive Order signed by the Mayor o June 9, 2011, and ball take cffe<."t 

imm iately. 

Approved s To Ponn and Legal 
Sufficiency By The Law rJer~rttnN'I 

oi!A~JJ<IJ 
tAelschrock 
ChiefS licitor 

IN \V IIRREOF, I HAVE H REV. TO 
PLACED \'HAND D THE GREAT SEAL 
OF THE CITY OF BALTIMORE THJS 
---.:=--- DAY OF 

AIT T: 
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Request for Proposal 
Market Center Garage Elevator Modernization and Replacement 

Exhibit H: Baltimore City Youth Works Certification Form 

Parking Authority of Baltimore City February 29, 2016 
RFP: OPS-02-2016 



H. BALTIMORE CITY'S YOUTHWORKS 

TO: Mayor's Office of Employment Development ("MOED") 

FROM: ________________________________________ __ 

(Legal name of Bidder) 

Pursuant t "Sxecutive Order, the aforesaid Bidder hereby presents MOED with the following 
information ru assist its outreach efforts for the Baltimore City Youth Works Program: 

Contact Person: 

Address: 

Telephone Number: 

Facsimile Number: 

E-mail address: 
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